
Erasmus+ KA3 Social inclusion and common values | 621433-EPP-1-2020-1-BE-EPPKA3-IPI-SOC-IN 
The European Commission support for the production of this publication does not constitute an endorsement of the contents which reflect the 
views only of the authors, and the Commission cannot be held responsible for any use which may be made of the information contained therein.

M U LT I C U LT U R A L I S M  A N D  I N T E R C U LT U R A L I S M :  U n d e r s t a n d i n g  D i v e r g i n g  C o n c e p t s



Multiculturalism

Modood, 2007 p.2 



Interculturalism

Nasar Meer & Tariq Modood, 2012



Why is multiculturalism important?



Democratic multiculturalism

multiculturalism is a 
development of 

democratic politics, 
and symptomatic of 

politics of liberal 
democracies

its advocacy and 
critique have to relate 
to existing, functioning 
liberal democracies in 

all their 
imperfections

it is heavily dependent on the 
matrix of principles, institutions 
and political norms central to 

liberal democracies but 
challenges and modifies some 
of these norms, institutions and 

principles



The rise of multiculturalism



§ introduces into western nation-states an ethno-religious mix that is relatively 

unusual for these places

§ co-presence of ethnic and religious communities to notions of democratic 
citizenship and individual rights 

Democratic multiculturalism



Different understandings of the term “multiculturalism” 
across the world 



§ not a political movement but the fetishisation of difference

§ a distraction from class struggle

§ a tool of segregation, to facilitate difference is to beget difference, 

fragmentation over integration

§ religious representation over loyalty, tolerance, justice, democracy

What have the critics said?



So why is multiculturalism needed?







Key aspects of multiculturalism

DIFFERENCE MULTI DOUBLE 
EQUALITY





What is negative difference?



from difference as stigma to difference as source of recognition (but always 

simultaneously present)

§political mobilization

§group assertiveness

§group claims

§policy outcomes

§reforms

§institutional outcomes

What is positive difference?



multi-backgrounds — awareness of the vast array of backgrounds, groups may have 

different socio-economic positions, (dis)advantages, trajectories, not all are worse-off

multi-racisms — no singular racism but a plurality of racisms, awareness of distinctive needs 

and vulnerabilities of different groups to tackle racial and religious discrimination

multi-models — no minority can be a model for all others,  we may learn from the 

experiences and achievements of any one group for the benefit of other groups BUT no single 

sociological model is enough

The multi in multicultural



multi-policies — a complex of policies and multicultural institutional arrangements fit to meet 

diverse and common vulnerabilities, needs and priorities

multi-identities — new forms of belonging to citizenship and country whilst sustaining origins 

and diaspora, hyphenated identities as legitimate basis for politics not targeted as divisive and 

disloyal (Jewish America, British-Muslim, Maltese-Muslim?)

multi-educations — oppositional and political but not only, activists, spokespersons, leaders 

modify perceptions, practices and institutions, they legitimise their public status and presence 

BUT also influence attitudes, mores and practices of society

The multi in multicultural



Double equality

EQUAL DIGNITY EQUAL RESPECT 
equal treatment — a focus on 
what people have in common, 
gender-blind, colour-blind

difference in the service of equal dignity —
acknowledging specificity in the service of 
equality,  difference is important in 
conceptualising and institutionalising equal 
relations between individuals, oppression at this 
level threatens equal dignity



http: / /smile.eucen.eu

http://smile.eucen.eu/

